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National Counselor Examination (NCE)

The NCE measures an examinee’s knowledge and 
understanding of theoretical and skill-based tenets 
necessary to practice safely and competently as an entry-
level counselor.

• Multiple-choice question (MCQ) format

• 200 independent MCQs

• Used by 46 states and territories (as of June 2025)

• 160 scored MCQs

• 40 unscored MCQs

• 3 hours and 45 min. to test

• 6 work domains

• Aligned to CACREP

Domain
Percent of 

Items

1
Professional Practice and 

Ethics
12

2
Intake, Assessment, and 

Diagnosis
12

3 Areas of Clinical Focus 29

4 Treatment Planning 9

5
Counseling Skills and 

Interventions
30

6 Core Counseling Attributes 8

Total 100



National Clinical Mental Health Counseling Examination 
(NCMHCE)

The NCMHCE measures an individual’s ability to apply and 
evaluate knowledge necessary to perform as a competent 
professional counselor. This measurement is done by assessing 
an entry-level clinical mental health counselor’s ability to apply 
knowledge of theoretical and skill-based tenets through response 
to clinical case simulations. The case simulations are designed to 
capture an examinee’s ability to identify, analyze, diagnose, and 
develop plans for treatment of clinical concerns.

• Multiple-choice question (MCQ) format

• 11 case studies with nested items

• Used by 43 states and territories (as of June 2025)

• 130–150 examination
questions

• 100 scored MCQs

• 30–50 unscored MCQs

• 3 hours and 45 min. to test

• 6 work domains

• Aligned to CACREP

Domain
Percent of 

Items

1
Professional Practice and 

Ethics
15

2
Intake, Assessment, and 

Diagnosis
25

3 Areas of Clinical Focus 01

4 Treatment Planning 15

5
Counseling Skills and 

Interventions
30

6 Core Counseling Attributes 15

Total 100

1The domain “Areas of Clinical Focus” represents the diagnoses and main presenting problems that were identified in the job analysis 

as being the most prevalent in clinical work. This domain is evaluated through a variety of diagnoses and case scenarios appearing on 

each examination form and not at the item level.
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Examinations Across the U.S. February 2024 – May 2025

NCE

• Published 14 forms

• 8 for remote/test center

• 6 for test center only

• 31,174 testing sessions from
28,940 unique individuals

• 78% overall passing rate

Data cleaning: Removed exam misconduct, NDA refusal, and those who didn’t view at least 80%



Examinations Across the U.S. February 2024 – May 2025

NCE

• Published 14 forms

• 8 for remote/test center

• 6 for test center only

• 31,174 testing sessions from
28,940 unique individuals

• 78% overall passing rate

NCMHCE

• Published 14 forms

• 8 for remote/test center

• 6 for test center only

• 17,152 testing sessions from
14,719 unique individuals

• 66% overall passing rate

Data cleaning: Removed exam misconduct, NDA refusal, and those who didn’t view at least 80%



NCE Form Statistics (Feb ‘24 – May ‘25)

Form 146A24 146B24 146C24 146D24 146H24 146I24 146J24 146K24

N 2460 2580 2471 2326 5166 5475 5353 5291

Mean 107.1 107.7 106.8 108.3 103.8 105.5 103.0 104.2

SD 18.2 17.6 17.7 17.7 19.0 17.9 18.0 18.2

Min 49 47 44 48 31 48 18 48

Med 109.5 110 109 111 106 107 105 106

Max 149 147 147 145 152 150 149 146

Cut Score 86 87 88 87 91 92 93 90

Pass Rate 86% 86% 85% 86% 73% 77% 72% 77%

Avg Diff 0.66 0.68 0.67 0.68 0.64 0.67 0.65 0.66 

SEM 5.26 5.34 5.24 5.18 5.35 5.42 5.35 5.27 

DC 0.97 0.96 0.96 0.96 0.95 0.94 0.94 0.95

Data cleaning: Removed exam misconduct, NDA refusal, those who didn’t view at least 80% - Limited to forms with at least 30 candidates



NCMHCE Form Statistics (Feb ‘24 – May ‘25)

Form 165A24 165B24 165D24 165F24 165H24 165I24 165K24 165M24

N 1391 1410 1397 1348 2907 2862 2823 2813

Mean 65.9 66.1 68.6 64.0 65.8 66.0 67.8 63.8

SD 8.6 8.1 9.4 9.3 8.7 8.3 9.7 9.4

Min 35 29 18 30 32 32 28 20

Med 66 67 70 65 66 67 69 64

Max 85 88 92 86 88 85 88 86

Cut Score 61 66 63 62 61 65 66 62

Pass Rate 74% 62% 67% 63% 74% 61% 63% 62%

Avg Diff 0.65 0.65 0.68 0.60 0.65 0.65 0.67 0.60 

SEM 4.03 4.03 4.02 4.26 4.04 4.03 4.05 4.27 

DC 0.86 0.81 0.89 0.85 0.86 0.82 0.86 0.83

Data cleaning: Removed exam misconduct, NDA refusal, those who didn’t view at least 80% - Limited to forms with at least 30 candidates



NCE Form Statistics (Feb ‘24 – May ‘25)

Data cleaning: Removed exam misconduct, NDA refusal, those who didn’t view at least 80% - Limited to forms with at least 30 candidates



NCMHCE Form Statistics (Feb ‘24 – May ‘25)

Data cleaning: Removed exam misconduct, NDA refusal, those who didn’t view at least 80% - Limited to forms with at least 30 candidates
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2024-2025 Work Analysis for Professional Counseling

• Purpose

• Method
• Interviews

• Focus groups

• Validation survey

• Work Analysis Task Force

• Statistical analyses

NBCC 
Leadership

Counseling 
Leaders

Work Analysis Task Force

In-Person Focus Groups

Virtual Focus Groups

Validation Survey

Test Specifications

NBCC Approval

Release to the Public

Documentation

Phase 1

Phase 2

Phase 3



Work Analysis Survey

• There will be 2 versions of the

survey

• Individual identities will be kept

confidential!

• Survey will be gamified!

• Continuing education credit

will be available

• 106 work tasks (Business of Counseling)

• 55 areas of clinical focus (blended family issues)

• 99 areas of knowledge (Health Information Technology for
Economic and Clinical Health Act (HITECH))

• 50 skills (Open-ended questioning)

• 73 judgments (Providing inappropriate or invalid letters of
support)

• 47 tools/assessments (Columbia Suicide Severity Rating Scale
(C‐SSRS)

• 30 background items (Do you offer telemental health
counseling services?)

Over 450 elements of professional counseling will be evaluated

Important Points!



NBCC X + 

C O i nbcc.org/survey 
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� NATIONAL BOARD FOR 

W™ CERTIFIED COUNSELORS.
AND AFFILIATES 

The National Board for Certified Counselors (NBCC) is excited to welcome you to 

the 2025 Work Analysis for Professional Counseling Survey! This survey aims to 

gather information on the practice of professional counseling to understand what 

work behaviors, knowledge, and tools are needed for safe and effective practice. 

i@i+MN 
The Information conected 1 ntent of the National Counselor Examination 

INCE and the Nat n I Ch CMHCE w ch re used for nat1ona 

*





Continuing Education Hours

• As part of completing the Work Analysis Survey, participants will

have the opportunity to read 2 engaging and dynamic articles

that will help counselors understand how reflecting on their work

as a professional counselor is critical to professional

development.

• In addition, participants will learn the importance of following

standard guidelines for credentialing processes and examination

development as well as the steps to developing and completing

a work analysis survey.

• 4.5 NBCC Continuing Education Hours



Work Analysis Projected Timeline

Month Stage

July 2025 Survey Launch

August 2025 Data Collection

September 2025 Data Processing

October 2025
Present NEW Content Outline at ACES 

Conference

October ‘25 – March ‘26 Content Development

April ’26 Exam Form Reviews

Summer ’26 Standard Setting Cohort

August ‘26 New Exam Forms



Upcoming Changes to the 
Examinations
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Moving from Raw Scores to Scaled Scores

NCE

NCMHCE



Moving from Raw Scores to Scaled Scores

NCE

NCMHCE



Moving from Raw Scores to Scaled Scores

min maxcut score



Moving to Modern Test Theory

• Each question worth the
same amount of points

• Total score is a sum of the
questions you got correct

Classical Test Theory



Moving to Modern Test Theory

• Questions contribute
differently to total score

• Score is based on the
response patterns of the
individual

• Each question worth the
same amount of points

• Total score is a sum of the
questions you got correct

Classical Test Theory Modern Test Theory



A Demonstration of Scoring Differences

Easy Easy Easy Easy Med Med Med Hard Hard Hard Score

Person 1 ✓ ✓ ✓ ✓ ✓ ✓ ✓ 7

Person 2 ✓ ✓ ✓ ✓ ✓ ✓ ✓ 7

Classical Test Theory



A Demonstration of Scoring Differences

Easy Easy Easy Easy Med Med Med Hard Hard Hard Score

Person 1 ✓ ✓ ✓ ✓ ✓ ✓ ✓ 7

Person 2 ✓ ✓ ✓ ✓ ✓ ✓ ✓ 7

Classical Test Theory

No longer a sum

Consider 0 to be average

Easy Easy Easy Easy Med Med Med Hard Hard Hard Theta

Person 1 ✓ ✓ ✓ ✓ ✓ ✓ ✓ -0.5

Person 2 ✓ ✓ ✓ ✓ ✓ ✓ ✓ 0.25

Item Response Theory

Sum of Correct Answers



In the not-so-distant future…Adaptive Testing

• Goal of certification/licensure exams is to make a pass/fail
decision with the protection of the public in mind

Our examinations do not focus on: 

• Differentiating low performers

• Differentiating high performers

Our examinations are designed to: 

• Differentiate passing from failing

Norm-Referenced 

Examinations

Criterion-Referenced 

Examinations



Introduction to Adaptive Testing

Easy Qs Avg Qs Hard Qs

cut score

Want to focus 

questions in this 

range



Easy

Hard

Average



Benefits of Adaptive Testing

• Shorter exams only asking necessary questions means less
time in the seat for candidates

• More precision in score calculations because using advanced
models to determine ability

• Enhanced test security

• less item exposure for any one test question

• extremely unlikely that any two candidates will have the same
questions

• Contemporary testing experience - SAT and GRE utilize adaptive
formats

• Other adaptive programs: NCLEX (nurses), ASVAB (armed
forces)



Extracting Insights
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Correlating the Exams – CPCE and NCE

• Strong linear relationship
between the exams such that:

• For candidates with
average CPCE scores (89
points), the model predicts
an average NCE score of
113 points.

• For each additional 1-
point increase in CPCE
scores, the model predicts
that the NCE scores will
on average increase by
.93 points



Correlating the Exams – CPCE and NCMHCE

• Strong linear relationship
between the exams such that:

• For candidates with
average CPCE scores (89
points), the model predicts
an average NCMHCE
score of 69 points.

• For each additional 1-
point increase in CPCE
scores, the model predicts
that the NCMHCE scores
will on average increase
by .32 points



Correlating the Exams

• The strong correlations between the CPCE and the NBCC
licensure examinations demonstrate that educational training is
well-aligned with professional practice.

• We will work with CACREP to ensure this connection is
maintained as we transition to the new content outline.



Exploring Retesting 
Trends
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Exploring Retesting Trends

• Focus on the data from February 2024 to

May 2025

• Removed candidates who tested in the 12

months prior

• Means that the “first attempt” is the first

attempt in at least a year



NCE Retesting by Person

Number of People 

N 27,182 unique people

Passed 

Eventually
23,544 (87%)

Not Yet 

Passed
3,638 (13%)

Number of Attempts by Person

Attempts 

so far
N Pass

Not Yet 

Passed

1
25,775 

(95%)
22868 (89%) 2,907 (11%)

2
1,155

(4%)
567 (49%) 588 (51%)

3
205

(1%)
92 (45%) 113 (55%)

4+
47

(<1%)
17(36%) 30(64%)



Passing and Failing Rates by Attempt 
February 2024 – May 2025



NCMHCE Retesting by Person

Number of People 

N 12,622 unique people

Passed 

Eventually
10,148 (80%)

Not Yet 

Passed
2,474 (20%)

Number of Attempts by Person

Attempts 

so far
N Pass

Not Yet 

Passed

1
11,241 

(89%)
9328 (83%) 1913 (17%)

2
1,139

(9%)
693 (61%) 446 (39%)

3
183

(1%)
97 (53%) 86 (47%)

4+
59

(<1%)
29 (49%) 30 (51%)



Passing and Failing Rates by Attempt 
February 2024 – May 2025



Time Between Retesting – All Attempts



A Deeper Dive into 2-Time Testers
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Time Between Retesting – Just Attempts 1 and 2



Time Between Retesting – Just Attempts 1 and 2



Score Change Between Retesting – Just Attempts 1 and 2



Qualitative 
Investigation on 
Retesting Success

Surveyed individuals who successfully passed the NCE or 

NCMHCE on their second attempt

Held small focus groups with interested counselors to gather 

insights



Candidate Perceptions after Attempt #1 of NCE

17%

33%

50%

Felt completely unprepared

Felt like I had not prepared enough

Felt like I had prepared appropriately

61%

39%

The examination was appropriately difficult

The examination was too hard



Common Attributions for Failing Attempt #1

Reason % Endorsement

Test anxiety (e.g., nerves, fear of failure) 56%

Lack of adequate preparation (e.g., didn’t study enough, didn’t study 
the right materials)

33%

Personal challenges (e.g., felt sick, didn’t get enough rest, etc.) 28%

Examination content (e.g., questions too hard, format too difficult, 
not enough time to complete)

22%

External testing conditions (e.g., distractions in the room, too hot/too 
cold, external stressors)

6%



Recommendations for Studying

• Encyclopedia of Counseling

(The Purple Book)

• Mometrix Study Guides

• Dr. Pam videos

• Academic World Changers

Coaching Service

• Pocket Prep

• “I would recommend that they take into

consideration what triggers their anxiety regarding

testing and develop coping skills to manage those

symptoms. (ex. relaxation/breathing techniques)

Also consider receiving special accommodations if
needed.(ex. Extended time/ Isolation)”

• “If you are comfortable studying in a group, it is

helpful to have assistance and support, as well as

doing something that helps you to relax
(meditation, exercising, etc.)”

Study Resources 
Recommended



Candidate Perceptions after Attempt #2 of NCE

25%

75%

Felt like I had not prepared enough

Felt like I had prepared appropriately

69%

31%

The examination was appropriately difficult

The examination was too hard



Common Attributions for Successful Attempt #2

Reason % Endorsement

Studied adequately (e.g., studied harder on my own, took a 

preparation course, etc.)
50%

Relaxation and stress management techniques (e.g., meditation, 

etc.)
44%

Familiarity with the examination (e.g., knew what to expect, paced 

myself better)
39%

Personally felt better (e.g., got enough sleep, felt ready) 33%

Better testing environment (e.g., room was less distracting, got 

needed accommodations)
28%



Candidate Perceptions after Attempt #1 of NCMHCE

25%

75%

Felt like I had not prepared enough

Felt like I had prepared appropriately

69%

31%

The examination was appropriately difficult

The examination was too hard



Common Attributions for Failing Attempt #1

Reason % Endorsement

Test anxiety (e.g., nerves, fear of failure) 67%

Lack of adequate preparation (e.g., didn’t study enough, didn’t study 
the right materials)

50%

Examination content (e.g., questions too hard, format too difficult, 
not enough time to complete)

44%

External testing conditions (e.g., distractions in the room, too hot/too 
cold, external stressors)

11%

Personal challenges (e.g., felt sick, didn’t get enough rest, etc.) 6%



Recommendations for Studying

• CounselingExam.com

• NCMHCE Online Study

Guide

• ClinicalExamWorkshop.com

• Pocket Prep

• “Take free practice exams from tests.com and

Counselingexams.com.    Take learning beyond

surface level of what to do to why you should do

it…and when to do it versus when not to do it, and

why?”

• “Study the vignets more closely, as they incorporate

the rules and laws within them; it is not about the

specifics, but rather about applying them.”

Study Resources 
Recommended



Candidate Perceptions after Attempt #2 of NCMHCE

6%
12%

82%

Felt completely unprepared

Felt like I had not prepared enough

Felt like I had prepared appropriately

69%

31%

The examination was appropriately difficult

The examination was too hard



Common Attributions for Successful Attempt #2

Reason % Endorsement

Familiarity with the examination (e.g., knew what to expect, paced 

myself better)
72%

Studied adequately (e.g., studied harder on my own, took a 

preparation course, etc.)
56%

Relaxation and stress management techniques (e.g., meditation, 

etc.)
39%

Personally felt better (e.g., got enough sleep, felt ready) 17%

Better testing environment (e.g., room was less distracting, got 

needed accommodations)
11%



Coming Soon: Best Practices in Retesting!

0 Most Frequently Reported Success Factors 

1. Rola.xtn:lon nnd Stross Mon11gomontTechni(pJ0S 
a. MedilAtion. cxcrci:-JO, b1eam1ng ,1m1cg:ics 

b .  U!-ed to reduce test 3!"r)lety Md ilT'pro,•e menu1lctarlt'Y 

2.. Famili1mvwi1.hth• Examination 
a. Kncwling Whal :o expect 
b, lrn :wove<! oac,ng ano comron v11t1'1 ttle ronnat 

3. Adcquolo Studyine Ofld Pruporolion 
a. lncrf¾�sgd or more rocuood study tim.i 

b, Usei of study (luides, flashcar<ls, ;wact ce q,,i13-s1ions. and fulMor'lilh pfoct1ce 

�ms 
c. Wor'<lngwlthatu:.or orc�h 

d. Jol,lng 01 f011T'l1gst'l.ldygroups: 
4. BettuTutingEnvironment 

a. Choosir-g a quiei or more oom�onable setting (e.g., testing center instead of 
at llome) 

b, Ftwe' d $lr.lctio·1::; .:a1"1d/o1 belle, uccunnmod;:,lion$ 
5. P&rsona1ly Felt Better 

a. Cetdng more rostbeforo tM exam 

h. lm:WO\'l"Jli pny.dr.,:'tl/mP.ntAI hP.Alth An(I :-::-,ntk1enr.� 

c. FeeU"& more Ofepered and eTlotionallybalanced 

&. Prorusional Coaching/Tlltoring 

a. one-cn,olleOri'.roup ses,,c,ns 
b, Olton paired with itNcture::I s.tucty proCJam$ 

7. Hore Praclicewith Case Vignettes (specific to NCMHCE) 

a, Oaeoan n2 undetsrondir� of ocenarioc and decision-m11kin2 

Ii Summary Recommendation List (Best Practices) 

• use stress ◄eduction techniques consistently teadinA, up to the exam. 

·ake practice teslfi to build fainiliatity with et.am founat .:a1"d p.icii'll. 

• 1nc1casc swct;itlmc or.d use ..-tulM motc!'iols tb00k9, en.Inc platlorms, f1Mhentd$). 

Con�itJer ·li1 it11,? a tutor 01 ,oioirlU: a ooachini: p,ot,am. 

• S!uo'j'with pct:ra 11 group learning hell).') reinf�rct: ml'ltcriat. 

• C11oost • disutctlOfl•free and 11.1ppor1l•,e tH1 en\lirooment. 

,.1ointoin heaUl)Y 1ouline:.: re::;t, hydrDlion. und e,u::1<:ise, 

• Ro'<Acw past cxom cxpc,lenoc to ,cttne suotcgy tor the rCU.lltC 

!J Study Strategy Recommendations 

1. Use High-Yield Study Tools 

3. Top recom,"l?dflrMd rHour�&· Poc1Ce1 Prep (espec ally ror NCE), 
CounsetiraExam.com (e.speciall\' fo1 NCMHCE}, Or. Rosenthal's 

Encyclope<11a ot CoJnseting. 
b, l',ac:tice wrth ruu-.�nglh simulations 10 bu1h1 starn1na anel t..ntlef11an<I 

p.:ic1n'-
2. Targeted Content Mastery 

a, Focus on coro 01 e�s like theories, othiC:S, OSM·&-� diacnoHs, •1d 
t:rutment lntervfJr,ticn!'I 

b Lct\rn not just the n.orn,e or 11'\Cor1e,-· ntcrvontlon�. but ot9o Wl)Ct) aM ,vnyto 

llPPlythe,i. 
c. Aefresn academic-style thinking-think clinicatty &n<I dia,Cnosticat.y, not iust 

practically. 
3. Shuctured Study Tin1e 

a. Sue2efited: 10-20 hours �r week ror 6-8 wt:.-<:b, 
b. Gradually increase ,nltnltiily as the tt:tSI date c1ppro1:1ehtn>. 

c. StudyamMCJ. Mt just tongcr-prlorlti?o weok l!'lreos on<! a,•old ovcrstud;,·lng 
min()t tori c:c1 {e.e .• :c1teitl"t1C:"I). 

"· Praetice Mindset Shift 

a. Think. Uk& tl"e test: Ans.,•�r�seel on &IC°.,m togic. no� personalc:linica. 

Jud,ment. 
b, Treat it liko a clmicoi class,oom can stud),,, not a roa1 cUent sos&Jon. 

i Test Anxiety & Mental Readiness 

5. Manage T•st Anxiety 
�. U,e brea1,ingtecriiiqJes, Meditation, or· .. 1sua111aticn. 

b. Recoan ze the signs of anxiety and adjust strategies {e.i .. don't change 
ansv:eia, pace ;•ourset1). 

c. U::;e ;.M.:OOoonoiJutiuos ir d.it:iblt: (tq,� .• t:.<(tt:tu.Jtxl tinH:). 
6. Take the Test When You're MentaUy Ready 

c. Re toot os soon os etlg ble If the macc,lol ls still fresh. 
b. Don't dfttAy roo long uni as� more pr�:mrnrion I$ nead�d. 

Qi Learning Style & Study Environment 

7. KnowYourlearnin gStyte 

n. U:m audio, tlnshcertfa, or inte,acti\'e npp:, (like Pocket Prep) if you're a viauat 
or .aud to•y tcomer. 

b, Stucr,1nf. 1n smttlf consistent clwnks often \'ields better retentioo. 

8. ChO<>H the Ri&hl Test Environmenl 
a. Select a setting tiome orcsnter) based o, your distractio, tt-resholC. 
b. Visit the center beforeh.antl. orenaure \iour home setup is qu et and tut• 

compliant. 
..:. A•;oid hiih utreu:;, elt:111e11 W like lUnliuriveti 0 1  l.J:;l 111i11ult µ1t:I) Ou t:,<um d ... p. 

Qb Coursework & Experience 

9. M(lkfJ tho Most ot Relovnnt Cours.owork 

8. COUl'$eS Ii tneorJes. di8Kr10$IS, ,,,,,,:::.$. ".SSe$.Sfl'lenr, t,n(I p$.yt;ftOP8thO(Of.Y 

were mos.t useful 

b. Avoid overfri.ie1ting in lower•1mpact eot..rses (e.g., 1tat11tie1 or elev psych 

with 11m1teo e,,;am coveraae}. 
10. Leveraae Real-World Experienee TholAltfltfully 

• Cllnletlilex,perle,ce Is a csoubl.e.-edged s�·ord-remember 1he test wt1nts the 
tM,otetic9l ensww, not alv1a;·s the praelieat one. 

Use)'our expeneoce tQ informj1.ditT1ert. but statancnorea intest•base<I rat onalt. 

9, Additional Tips 

11. Avoid Social Medie Negativity 

SH•Y wi,,a·1 rroin c,sce>t..raaine posts or sto,.ies abOut people wllo ,�1ee1 mul11Ple 
times. 

• Orl)• engt11ge 1, or line groups tor uselul study .strtnegles. or mt11te, at.s. 
12. U,e support Systems 

S1udv bu<!the1, .mentors, tut0ta. 01 s:uppo11ive ramdy can bOO$t c0tlfiefe1._ce and 

occountabilit;•. 

• A. sk ;ecently l cer,ed peers W"lilt worked for them. 
13. Be tntentionat with Your Retake 

Reflect on what wantwrorc tha first time. 

• Adjust 5turty !-ltmter,•, e.n11ironmnnt, or mind!-let-rntju!II �tud� harder. 



New State Reports
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Report Page 1

• Table Comparing State to

National Exam Performance
• Includes: basic descriptives

• Graphical Distribution
• Shows state exam performance

compared to the country
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• Table Comparing State to
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• Includes: basic descriptives

• Graphical Distribution
• Shows state exam performance

compared to the country



Report Page 2

• Time on the Exam
• Includes: basic descriptives on time spent on

the exam

• Work Behavior Performance
• Shows average score by each domain

• Boxplots show how domain performance

compares
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Report Page 2

• Time on the Exam
• Includes: basic descriptives on time spent on

the exam

• Work Behavior Performance
• Shows average score by each domain

• Boxplots show how domain performance

compares



Report Page 3

• Exam Form Statistics
• Includes descriptives across all forms of the

exam that year



Report Page 3

• Exam Form Statistics
• Includes descriptives across all forms of the

exam that year
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Callie Marino & Unber Ahmad

marino@nbcc.org

ahmad@nbcc.org




